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Selection Panel Personnel

Advisor -Scottish
South Asian
Representative —
Moneeb Igbal

Selector with
Vote -— Interim
Head of
Performance -
Toby Bailey

Chair of Selectors

— George
Salmond

National
Squad

Selection

Selector with
Vote — Gordon
Drummond

Observer — SCA
representative —
Ken Godsman

Selector with Vote

— Head Coach
Doug Watson

Meeting Notes
/minutes (no vote)

Abbi Aitkin-
Drummond
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Selection Process and Roles

Interim Head of Performance - Chair of Selectors - Observers —

» To create and present criteria, roles and ¢ To facilitate, check and * Observe and scrutinise process,
balance of how squad is selected challenge the meeting ensure the interests of the athletes
e Voting rights according to Interim Head of are prioritised, and hold the panel
Performance’s criteria and accountable to the criteria and ensure

balance. the principles of fairness and acting
* No voting rights without bias
* No voting rights
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B Bowling & batting performance (last 2 years - club,

Se I ectio n C rite ri a representative & international) will be considered, in

terms of opposition and impact. Performances in T20 and
50 over matches will be taken into consideration. - 40%

B Fielding ability - 10%

| Fitness status to consistently perform at 50 over Cricket -
10%

m Contribution to the group dynamics to provide a positive
environment - 10%

Squad balance of batting, bowling and all rounder ’,
abilities - 10% ‘ @

CRICKET
SCOTLAND



Selection Criteria

The selection panel will consider only the above criteria when selecting the Men’s National squad, decided
by the Interim Head of Performance.

The Interim Head of Performance to bring a Red Amber Green (RAG) rating of players considered to
meeting.

In the event of the three voting members all voting for a different player to be included, the casting vote
will be with the Interim Head of Performance.

For any of the criteria, the voting members, led by the Interim Head of Performance, will need to consider
what data they will bring to the panel meeting and even where it is qualitative data, how they have arrived
at that decision.

The Selection Panel will take into account the need to select a balanced squad with consideration to the
Competition.
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